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Director Sauer and Chief Deputy Lee at the Capitol

I am proud to announce that Juney Lee was recently confirmed as Chief Deputy Director for the Department of Rehabilitation. Juney has dedicated over 30 years to the department and to improving the lives of Californians with disabilities. We are honored to have her working alongside us with her solid vocational rehabilitation counseling and administrative background. 

With Juney on board, I am confident in our ability to manage through these uncertain times. Together with our stakeholders, we must continue moving forward, not allowing ourselves to get stuck. It would be easy to say, the economy is bad, no wonder it's hard for people with disabilities to find jobs. As agents for change in the disability movement, however, we must challenge this notion as we strive toward employment, independence, and equality for people with disabilities.

Looking back at the disability movement and the past 22 years since the passage of the Americans with Disabilities Act, our country has made significant strides for ensuring equal rights for individuals with disabilities. This month's DOR-WAYS includes examples of the progress we have made toward this goal. It includes articles on our plans for the future, an upcoming workshop for people with disabilities, the accomplishments of young people with disabilities, success stories from those we serve, a new web resource for vocational rehabilitation services, and the activities of those working to remove barriers to employment.

As always, if you have an idea for a particular story or issue you would like to see covered in future editions, please contact us at externalaffairs@dor.ca.gov.

Onward, 

Tony


DOR Reaches Checkpoint on Roadmap to the Future 

The Department of Rehabilitation disseminated its 2013 strategic planning survey to learn how we can work together with our stakeholders to achieve the vision: employment, independence, and equality for all Californians with disabilities. The survey results generated seven overall themes that will shape the upcoming plan as well as assist the department to navigate beyond the immediate. The themes, increased quality employment for individuals with disabilities; marketing outreach and education; Department of Rehabilitation personnel and business process; advocacy; legislation; accessibility; and community-based living/housing and independence, are highlighted in the summary of the survey results.

The summary is available on our website,  

http://www.dor.ca.gov/Strategic-Plan-Survey.html. The department anticipates that the new strategic plan will be published and implemented in January 2013. 

DOR to Host NDEAM Event in Sacramento
On October 4, 2012, to recognize National Disability Employment Awareness Month, the Department of Rehabilitation, along with the California Department of Human Resources, the State Personnel Board, the State Water Resources Control Board, the Department of General Services, the City of Sacramento, the Association of California State Employees with Disabilities, and the Sacramento Employment and Training Agency will host "Job Seeking Skills to Pay the Bill$," a free workshop for people with disabilities interested in federal and state civil services jobs, looking to improve their job-seeking skills or for those looking to gain upward mobility.

The workshop will include breakout sessions on how to get a job state/federal job, interviewing skills, and résumé writing; on-the-spot LEAP and/or Schedule A certification; and a resource fair.

National Disability Employment Awareness Month promotes the employment of people with disabilities and recognizes their contributions to the workforce. The annual observance began in 1988 with the Presidential Proclamation of Public Law 100-630, which replaced "National Employ the Handicapped Week," which had been celebrated annually since 1945 during the first week in October.  


YLF Gives Teens a Life Changing Experience
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Eseta Lavea performs a Somoan dance at the YLF Olympics

This July, as many teens were lounging by the pool or hitting their local hangouts, Eseta Lavea was preparing to embark on a 5-day experience she would never forget. Eseta was among 56 outstanding high school students with disabilities chosen to attend the California Model Youth Leadership Forum for Students with Disabilities in Sacramento. 

At the beginning of the conference, though it was an opportunity to grow and learn more about disabilities, advocacy, and employment, Eseta was scared about opening up about her challenges. Just days into the conference, volunteers noticed a steady positive, emotional change in her attitude and demeanor. "Eseta went from kind of shy and quiet to talking passionately about going to college so that she can make a difference for others," said volunteer Michelle Alford-Williams. 

During the talent show, Eseta performed a Samoan dance to honor her family and especially her grandmother, who has passed. Her elegance, strength, and emotion mesmerized the audience as she poured out her feelings and cultural pride. On the last day of conference, Eseta said with wide grin on her face "This experience has changed my life, I want come back next year and help...I want to be the one making changes."
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2012 YLF delegates on the Capitol steps

Delegates received resources for the transition to post-secondary education, employment, and independent living and information on disability history and culture. The program also develops confidence and a sense of disability pride in these future leaders in the disability rights movement and California as a whole.

For more information on the Youth Leadership Forum, please visit www.calylf.org.


Changing Fields...One Farm Worker's Journey to a New Career
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Luis working as an administrative medical assistant

Like many migrant and seasonal farm workers in California, when Luis came to the Department of Rehabilitation he needed assistance overcoming multiple barriers to employment. His disabilities included physical injuries to his neck, back, and shoulders from years of working in the fields of the Salinas Valley. Additionally, with a work history of primarily farm work and only a sixth grade education coupled with his language limitations and lack of transferable skills it was difficult for him to compete in the job market. 

Working with his counselor, Chris Longoria, Luis participated in a vocational evaluation and a situational assessment to measure his aptitude for particular career fields. Luis expressed the desire to become administrative medical assistant; and both of his assessments indicated that, with the appropriate vocational training, this occupation would be a good possibility for him. 

To help him reach his goal, we referred Luis to San Jose-based Center for Employment Training Program, where he received vocational training to become an administrative medical assistant, English as a second language and GED preparation classes, and job placement assistance. During his training, we also provided Luis with counseling, vocational guidance, diagnostic services, transportation assistance, job placement, and follow up services. 

Luis is now employed in San Jose and has a newly found belief in his abilities. "This opportunity has allowed me to learn a new trade and support my family," stated Luis. "The most important thing that this experience provided for me was hope for the future." 

The two organizations recently received funding to continue their ongoing work with migrant and seasonal farm workers with disabilities. In January, "La Cooperativa Campesina de California" (the Farm Workers Cooperative of California) awarded the programs two five-year grants totaling $950,000. "This funding is important for us to continue serving this underserved population," remarked Longoria. Over the past 20 years, Longoria, a former farm worker, has seen the challenges serving migrant and seasonal farm workers can create. "My personal goal is to transform this population from an underserved population into a well-served population." 


A Job So Rewarding It Barely Seems Like Work 
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Russell Schiwal working in the IT department at RGH Themed Entertainment

Imagine living every day feeling like you are trying to fit a square peg into a round hole. Just over a year ago, that was the reality for Russell Schiwal, a consumer with depression and anxiety. Though he had dedicated six years of his life to nursing school and he was getting good grades, it was evident to him and his teachers that the program wasn't a good fit for him professionally or personally. Eventually, he left school and applied for our services in Oxnard with a new goal in mind.

His counselor, Kate Herrier, referred him to the Technology Development Center, a vocational program for adult and continuing education in Ventura, and Russell's world began to shift immediately. No longer dreading school and able to continue doing well academically, he found himself enjoying fixing computers and troubleshooting problems. "It was fun and relaxing, like solving a puzzle," stated Russell. "While I was a little nerdy and strange to make it as a nurse, in IT I found myself as one of the normal ones!"

A month after finishing school, Russell began working in IT at RGH Themed Entertainment, a company in Woodland Hills that designs and builds location-based entertainment, themed installations, resorts, attractions, museum installations, and other physical and digital location-based experiences. Russell's history as an artist, a familiarity with highly technical computer systems, and a firm grasp of networking helped him beat out several applicants with other certifications and advanced degrees.

Herrier has noticed a change in Russell's confidence and attitude since he first applied for services. "When we first met, he was unhappy and unsatisfied in his nursing program, but in his current job, we see him excelling," says Herrier. "I'm happy he has found his niche; I'm not surprised this job is such a great fit."   

 

DOR Launches New Service Provider Directory
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Rehabilitation Resources Directory homepage

The Department of Rehabilitation has a new online tool that connects users with Community Rehabilitation Programs that provide vocational rehabilitation services in their local community. The uniquely designed, interactive Rehabilitation Resources Directory is available at www.dor.ca.gov/rrd.
The user-friendly search feature on the directory allows users to locate a provider by name, zip code, services offered, or languages and/or disability groups served. It also includes a brief summary of each provider listed along with their contact information and proximity to public transportation and the local Department of Rehabilitation office. We've even added the Google Maps feature to help with navigation to a particular facility! "The directory is a great way of informing people of the choices of vocational rehabilitation services available to them," said Community Resource Specialist Amy Stahl. "The search features make it straight forward and easy to navigate." 

In addition to the features of the directory, users can also find information on types of vocational rehabilitation services, applying for services, eligibility requirements, and requirements for becoming a service provider with us.  

New Committee Works to Break Down Barriers
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Director Tony Sauer (far right) Administering the Oath of Office to new committee members. l to r: Anita Wright, Yomi Wrong, Scott Berenson, John Ervin, III, Maria Nicolacoudis, and Robert Fried (not pictured Laurie Hoirup, Dondra Lopez, Jaime Pacheco-Orozco, Sandra Rainwater-Lawler, and Russell Stacey)

The California Committee on Employment of People with Disabilities is hard at work to carry out its objective to advance employment opportunities for people with disabilities in California. Since January, new members have been appointed and have been working with staff to outline committee goals and priorities. Current activities include participation on the National Disability Employment Awareness Month Committee and the California Health Incentives Improvement Project's Youth Advisory Committee.

Newly appointed members are John Ervin, III, Director of Community Affairs, Modesto City Schools; Robert Fried, Attorney, Atkinson, Andelson, Loya, Ruud & Romo; Laurie Hoirup, Designee of the Senate Rules Committee; Dondra Lopez, Independent Living Institute, LLC; Scott Berenson, Disabled Student Programs and Services, California Community Colleges Chancellor's Office; Maria Nicolacoudis, TransAccess; Jaime Pacheco-Orozco, Designee of the Speaker of the Assembly; Sandra Rainwater-Lawler, Western University of Health Sciences; Russell Stacey, NBC Universal Studios; Anita Wright, Northrop Grumman Corporation; and Yomi Wrong, Berkeley Center for Independent Living.

At the upcoming September 6th meeting in Sacramento, the committee will elect a chair and vice-chair; approve its mission and vision statements, both to be included in California's Comprehensive Strategy on Employment of People with Disabilities; and will welcome input from the public on ideas for collaborating with local committees and councils, involving the business community and youth with disabilities in the committee's work, and best practices for developing public policy.

To receive notices about upcoming meetings and other committee-related information, please send your contact information to ccepd@dor.ca.gov.

