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Coordinator:
Welcome and thank you for standing by. At this time all participants are in a listen-only mode. After the presentation we will conduct a question and answer session. To ask a question you may press Star then 1 on your touch-tone phone. You will be prompted to record your first and last name.

Today’s conference is being recorded. If there are any objections you may disconnect at this time.

Now I’d like to turn the conference over to eh California Department of Rehabilitation. Thank you. You may begin.

Connie DaMant:
Good afternoon everyone and thank you for joining the call. This is Connie DaMant and I’m the Assistant Director of Legislative and External Affairs. Can everyone hear me? I can’t tell if you can hear me.

Coordinator:
Yes, your line is live.

Connie DaMant:
Okay, thank you. So the purpose of today’s call is to provide a high level overview of the Workface Innovation and Opportunity Act. But most importantly we want to hear from you and receive your input. So let me walk you through the agenda.


We’ll have some opening remarks by the Directorate and our Project Director. We’ll then hear an overview of independent living transition, supportive employment, subminimum wage, America’s Job Centers and employer engagement and counselor qualification.

After those presentations we want to open it up, get your input and your questions.

Verizon will be repeating the instructions to hit Star 1 to ask the question. And without any further ado I’d like to introduce our Director, Joe Xavier.

Joe Xavier:
Well good afternoon everyone. Welcome to the call. Thank you for making the time to be here.

Before we get started I first want to acknowledge our team that is in the room here. We have a number of them that you will be hearing from today. But a lot of work has been done to get us to this point. So we’ll acknowledge their efforts and thank them for that.


As many of you know the Workforce Investment Opportunity Act was signed into law this past July -- an amazing number of changes and vocational rehabilitation as well as independent living.

The jobs training, driven training is a major shift in the new WIOA legislation. There’s an emphasis on increased services to transitioning youth. And there’s a tremendous amount of opportunity that is being presented to us with this change in legislation.

For those of you that have been around a while you will recall that this is probably going to be the most significant change since the early 1990 amendment. And no doubt that this is also going to bring us a lot of challenges and require a lot of resources.

And brighter resources will be required for us to identify the impact, develop the implementation, operation-wise the changes that will be necessary to comply with the new WIOA.


One of the things that I want to emphasize here is that although you’ll hear about new aspects of the programs both within VR and IL no new funding has accompanied the services that are required to be provided.

And as an example I want to use an example that many of you may have heard me use in prior forums.

One of the changes that occurs is that for the first time there are several budget specific items in the piece of legislation.

So for example, transition services require that we spend 15% of our budget on that.

As an example, $45 million is 15% of our budget. Were we to be spending $35 million on that service we would need to generate an additional $10 million of services to comply with the statute.

The statue also places a requirement that for supported employment 50% of the funds be used for youth with most significant disabilities.


One of the things that we really need to think about and hear from you on is what are all the considerations, what are all the impacts that you hear and see around the implementation of the WIOA?

And we certainly want to hear from you this afternoon. We’ll look for other forums to hear from you and to hear about any thoughts or concerns or recommendations that you will have.

But before I turn this over to Juney for some additional comments I really want to thank you for making the time to be on the call today and to participate and contribute to the conversation.

So let me stop my comments here and turn this over to Juney Lee, our Chief Deputy Director.

Juney Lee:
Okay thank you Joe. Good afternoon everyone. I’d like to make you aware that the Federal Labor Agency has put together a new committee. And this is an advisory committee to create competitive integrated employment. This is part - a big part of WIOA as some of you may now.

And California is very fortunate because our Director, Joe Xavier has been nominated by the California Health and Human Services Secretary, Diana Dooley as well as the Council of Administrators of Vocational Rehabilitation to be part of this new committee.


So we’re hopeful that Joe’s nomination will be accepted and we’ll be - hope to tell you more once we find out but to let you know this committee is charged with developing strategies for improving opportunities for competitive and integrated employment for individuals with disabilities, especially those with the most significant disability.


As we move into today’s presentation it should be noted that we’re not going to cover all of the elements of WIOA but we have looked at a lot of areas.

Today we’re going to focus on fixed. And we’re going to welcome all of your comments on all the aspects. Even though we may not have addressed them today, we do want to hear from you in all of the different areas.

So, to begin this session I’d like to introduce you to our WIOA Project Director. This is our DOR Chief Counsel, Kelly Hargreaves. She will walk you through DOR’s approach to analyzing and implementing WIOA. Kelly?

Kelly Hargreaves:
Thank you Juney. Thank you all for being here. We’re very excited about this opportunity to influence change at the federal and state level to create the quality and quantity of the services that we provide.


Let me tell you what it means to be the project director for this WIOA project.

I need to make sure that was we are looking at the requirements in the law that we don’t miss opportunities to impact change to better provide services by suggesting that RSA and the Department of Labor change expectations to eliminate requirements that haven’t (unintelligible) before that do not help foster or encourage our efforts and that may stand in the way for us to serve more individuals.

We recognize that without the additional funding and different and additional expectations that are in WIOA it’ll be challenging for us to find ways to meet those expectations without jeopardizing all the importance of things that we do.


So that will be - that is part of my charge is make sure that even if something is not specifically addressed in the WIOA we take this opportunity to look at it and see if it works for us and to proposed regulatory changes to the Rehab Services Administration and Department of Labor when we think that it may help us in moving forward with WIOA and in making improvements.


What we did with after July 22 is gather input internally as well from comments that we could find that others have made regarding the changes and anticipated impact to identify the highest priority items.

We identified nine different areas and then areas within each of those nine that we should look at first and foremost.


And we created what we’re calling a side by side document. It has a high level summary of what the Workforce Investment Act and the Rehab Act as submitted by the Workforce Investment Act required of us in comparison with what WIOA requires of it.


We’ll be posting that high level table on our Web page in the near future. We’ve shared it out with our advisory body. And our director has spoken to individuals as he’s been invited to speak in other - for other purposes, you know, introduce the concept of WIOA and what we’re doing and encouraged feedback.


We are now in the process of identifying workgroups for each of the nine areas, six of which we’ll talk about today.

And those individuals who have been asked to leave one of the workgroups have the same expectation as of the directorate of me which is to think creatively, think about taking the opportunity that is presented to positively impact change and to think of new ideas of new ways of doing business that may or may not be required under WIOA so that we can try to impact those changes.

In January we’re expected to see the Federal Departments of Education, Health and Human Services first draft of their proposed regulations. And I say draft because they should be expecting to do some change as a result of stakeholder input.


We want to encourage you to watch for those regulations and to comment. There is a minimum of 30 day comment period. And it’s really important that while we will be gathering your input that you also comment on the regulations and provide the insight that was - that is important for regulatory changes.

What we’re hoping for are regulations that are not so prescriptive that they don’t allow us to provide services in a way that is most effective.


After the federal regulations are finalized then we will be making changes to our state regulations and provide an opportunity for your input both informally as well as through the formal rule-making process.


The three items that are not covered today but will be in the side by side are the performance standards that are added in the Workface Investment and Opportunity Act, the state plan requirements and the creation of the advisory committee that Juney mention that our director had been nominated to be part of.


For the most part or most of the significant areas that effect vocational rehabilitation of independent living are effective upon the President’s signing of the act which is July 22, 2014 with some exceptions including some performance indicators, the new requirements for estate plan and some other items.

But we are - again we’re approaching them while we’re prioritizing. We’re approaching them all at the - they all need to be addressed.

At this point I would like to turn this over now to my colleague to walk you through some of the key provisions.

Irene Walela:
Good afternoon everyone. I am Irene Walela. And I’m the Acting Deputy Director for Independent Living and Community Access Division.

I appreciate the opportunity to share briefly with you today about a few of the areas of impact brought to independent living and assisted technology by WIOA. And I look forward to our future dialogue as we go through the implementation.

WIOA transfers federal oversight of the Independent Living Services and program vendor of the Assisted Technology Act of 1998 from the Rehabilitation Services Administration or RSA to the Administration for Community Living or ACL which is housed in the Federal Department of Health and Human Services.


During the transition the DOR will be engaging with ACL and RSA for IL and AT federal level activities such as monitoring, reporting and funding.

ACL has assured that they are partnering with RSA to ensure continuity through a thoughtful and carefully planned transition that minimizes program disruption.

I am in touch with the Tim Beatty, the Chief of Independent Living at RSA and Sharon Lewis who is the Principal Deputy Director at ACL. And I will continue reaching out so that the DOR works with our federal partners during the transition and implementation of WIOA.


Internally the DOR is engaged in analysis of the many identified areas of impact on Independent Living Services which are reflected in the side by side summary, high level summary that Kelly mentioned. And we welcome your input throughout the process.


For today’s call I’m going to touch on three of the most important items at this point.

The first is that the signature requirement for both the state plan for independent living and more importantly right now for any amendments to the state plan for independent living have been changed.

Under WIOA it was three parties who signed electronically, the DOR, the state Independent Living Council and RSA.


Under WIOA those three parties will sign the state plan for independent living. Plus ACL has asked for hard copy signatures from not less than 51% of the IL directors.


The electronic system is undergoing its changes at the federal level so that future submission of reports will allow the collection of all those additional signatures.


Secondly there are new caps for on use of Title VII funds. No more than 30% for the self to carry out its duties and not more than 5% for the performance of administrative services for the program under Title VIIB.

We are working with fiscal management in the Department of Rehabilitation to analyze that impact and plan for implementation.


One of the significant changes in WIOA that I have had some conversation about is the addition of a fifth category of independent living core services.

This category which is new has three parts. Facilitating the transition of individuals with significant disability from nursing homes or other institutions to home and/or community based residences, providing assistance to individuals with significant disabilities who are at risk of entering institutions so that those individuals could remain in the community and facilitating the transition of youth with significant disabilities who are eligible for individualized education plans and have completed their secondary education or left school to facilitate the transition to post secondary life.

I look forward to the opportunities for building and creating partnerships under WIOA and to the conversations that we will have in the future. And I’ll turn this over to Jeff.

Jeff Riel:
Hello everybody. My name’s Jeff Riel. I’m the Deputy Director of the Policy and Resource Development. And I’m going to be talking about transition.

WIOA emphasizes serving youth with disabilities by providing them with opportunities to practice and improve their workplace skills.

This includes participation in internships and apprenticeships and promoting youth with disabilities participation in post-secondary education.

As such WIOA requires VR agencies to track both academic which is new as well as vocational outcomes for youth transitioning from high school.


VR agencies are to provide opportunities for students with disabilities to obtain and advance in high demand jobs including those in science, technology, engineering and mathematics careers otherwise known as STEM.


WIOA requires that the VR local offices provide coordinated vocational services to students with disabilities through partnership with schools, employers and local workforce development programs to support transition activities.

For the first time the act defines ages of youth for different categorical service and purposes.

WIOA has the definition for youth with a disability as being an individual with a disability not younger than 14 nor older than 24.

Youth with disabilities may receive expanded services related to support of employment which will be discussed later.


WIOA also adds a second definition for “a student with a disability” as being a high school from 16 to 21 years of age.

These students with disabilities who are either receiving special ed services or individuals with a disability for the purposes of Section 504 will be eligible for a menu of VR services called Pre-Employment Transition Services or PETS.


Specifically VR must provide youth with the following pre-employment transition services. This include job exploration counseling, workplace learning experiences, counseling related to post-secondary opportunities, workplace readiness training and self-advocacy training.

These pre-employment transition services are to be provided to VR consumers with - and students with disabilities who are potentially eligible for VR services.

Regulations will define that further. This potentially includes 160,000 special education students in California who are 16 years of age or older to be served by over 100 VR teams corresponding over 550 student vocational (unintelligible) counselors in this state - a daunting task.

The act requires that 15% of the federal portion of (we have budget) to be used for pre-employment transition services. No state match, administrative costs or indirect costs can be counted towards this mandated set aside cost. And there are no new federal funds allocated for these new services.

We are currently evaluating our current allocation of staff and resources so we can meet this service priority.


Additionally the Department of Rehabilitation will be conducting a comprehensive statewide needs assessment for youth with disabilities so we can develop successful strategies to meet the vocational and academic needs of our students. And with that I’ll pass this on to Bill Moore who’s going to talk about supportive employment.

Bill Moore:
Thank you Jeff. My name’s Bill Moore. I’m Deputy Director of our Vocational Rehabilitation Employment Division.

I’m going to provide information to you on supportive employment and also sub- minimum wage. First supportive employment.

Changes in supportive employment also include change in the definition of supportive employment.

The definition of supportive employment has been modified to clarify that supportive employment is integrated competitive employment or an individual working on a short term basis in the integrated non-competitive employment setting towards integrated competitive employment.

Also customized employment is now included within the definition of supportive employment.

In addition the time, period of time for job coaching services has been extended. The period of time a VR agency may provide job coaching services has been extended from 18 to 24 months.


WIOA also requires that 50% of the money that states receive under the Title VII supports its employment state grant be used to support you, that is ages 14 to 24 with the most significant disabilities.

These youth also may receive extended services. And we define extended services as ongoing support to maintain an individual in supported employment after closure for up to four years.

An important point to note is the supportive employment allotment that DOR receives is typically spent by the second month of the fiscal year.


The supportive employment allotment for a Department of Rehabilitation does not fully support Department of Rehabilitation’s Annual Supported Employment expenditures.


Additionally I should say the state plan must also provide a description of how the state will give both supportive employment funds and pre-employment funds sections to leverage other coverage and private resources for extended services and expand supportive employment opportunities for youth with the most significant disabilities.


Now I’ll share with you information on sub-minimum wage.

WIOA places emphasis on competitive integrated employment and customized employment.

WIOA includes a new section. And that new section is 511. Section 511 requires which began in 2016 a series of activities to determine whether an individual with a disability is eligible for VR services and whether the individual is able to work in an integrated setting.

WIOA prohibits any contractor or subcontractor from paying less than the federal minimum wage to any individual with a disability age 14 to 24 with the following exceptions.

And they are the individual has applied for VR services and been determined ineligible for services or the individual has been determined eligible for VR with an individual plan for employment, has worked towards the employment outcome stated in the plan for a reasonable time without success or has had their vocational rehabilitation case closed and received career counseling and information about other public programs and resources in their geographical area of re-employment series and support.

The aforementioned program and resources cannot involve employment or services compensated at sub-minimum wage.

Also another exception applies to an individual who is employed at sub-minimum wage on the effective date of WIOA.


In this circumstance the employing entity may not continue to employ the individual at subminimum wage unless at certain intervals. Once every six months for the first year and annually thereafter DOR provides career counseling and information about other public programs and resources in their geographical area offering employment services and support.

Additionally WIOA prohibits schools from contracting with subminimum wage providers. Now we’ll turn you over to my colleague Elena.

Elena Gomez:
Okay thank you Bill. My name is Elena Gomez, and I’m the Deputy Director for Specialized Services Division. And I’ll be presenting on changes to the One-stop Career Center.


As you may be aware in California we have 49 local workforce development boards. And each one provides services to their local One-stop Career Centers which are now called America’s Job Centers of California.

WIOA designates certain programs as core programs in the Workforce Development System.

The public VR program it’s a definite - it’s designated it’s a core program and will continue to be a mandatory member of the state and local workforce development board.

Other core programs include Adult Dislocated Worker and Youth Workforce Investment Program, State Employment, program, just a (unintelligible) program and adult education and literacy.

It’s important to know that there are a number of provision in WIOA that emphasize and increase the requirements for the General Workforce Development System and One-stop Job Centers to meet the needs of job seekers with disabilities.


A key provisions and I’m going to cover eight key provisions here.

The first one is that the State and Local Workforce Development Board members may include community organizations that provide or support competitive integrated employment for individuals with disabilities.

Another number two, local workforce development boards will have to ensure there are sufficient service providers in the local area with expertise and assist the individuals with disabilities with their career and training needs.

The EN or employment networks and then the Social Security Administrative Ticket to Work program are now optional one-stop or job career partners.


Number four, the State Workforce Development Board will develop strategies to support the use of career pathways for individuals with disabilities to enter and retain employment.

Another key provision Number 5, the local boards may have standing committees including one on the provision of services for individuals with disabilities.

Another key provision is that the annual assessment of physical and programmatic assets on the one-stop or job centers for people with disabilities is now a requirement under WIOA.


Seven, disability is a key consideration in the development of state performance requirements in the Youth and Workforce Development Fund, the fund that is used to assist all job seekers.


And finally Number 8, under WIOA governors may reserve up to 15% of general workforce development funds for statewide employment and training activity. The remainder of the funds go to local workforce development area.

And allowable use of these statewide funds is improving coordination of employment and training activity with programs for individuals with disability.

So with that I’m going to turn it over to my colleague Theresa Correale to touch off counselor qualification.

Theresa Correale:
Thank you. I’m Theresa Correale. I’m the Deputy Director of the Administrative Services Division.


In the changes from the WIOA in the comprehension - comprehensive system of personnel development is the VR counselor standard that requires the state to establish and maintain education and experience requirements for its VR professionals to ensure that the VR personnel have a 21st Century understanding of the evolving labor force and the needs of individuals with disabilities for a Bachelor’s Degree.

This is a change from the previous requirement to have a Master’s Degree in the field of vocational rehabilitation. But this also does not change the standard that California maintained for its qualified rehabilitation professional to have the Master’s Degree.

So that is - this is an area that where we’re continuing to explore and look at. But in the meantime there’s no change in the Master’s Degree requirement. I’m going to send it back to Connie to open it up.

Connie DaMant:
Okay. Thank you. So at this time we would like to open the lines for questions based on what you’ve heard today or what you know about WIOA. Perhaps you’ve seen our side by side that was mentioned by Kelly.


What impacts do you see? Please share your comments and questions with us now.

Coordinator:
Thank you. And at this time if you would like to ask a question please press Star then 1. You will be prompted to record your first and last name.


To withdraw your request press Star 2. Once again to ask a question press Star then 1 now. Please stand by for our first question.

Once again to ask a question press Star then 1.
Connie DaMant:
Is there anyone in the queue at this time?

Coordinator:
Yes. Our first question comes from (Thomas Gregory). Your line is open.

(Thomas Gregory):
Hi. So my understanding is that every state’s vocational rehab agency in California DOR has to spend 15% of its budget helping youth transition to post-secondary life. Um, this - does this me- is there any requirement that Independent Living Centers spend any specific percentage of their funding from any pot of money on youth transitions?

Connie DaMant:
Thank you for your question.
Jeff Riel:
So the question is is there a requirement of Independent Living Centers to spend dollars on transition services.
Man:
Go ahead.

Theresa Correale:
The - thank you for the question. The Independent Living Centers has been given the fifth core service but there were no additional moneys attached and no requirements that I have seen so far.

Coordinator:
Our next question comes from (Juliana Field). Your line is open.

(Juliana Field):
Yes, I have two questions. I am - work with deaf and hard of hearing people, people with hearing loss and in - one moment, in San Luis this is the interpreter. I’m not sure how to pronounce that.

And I’m wondering if you can - are we accepting adults to go to school for their Master’s Degree?


And then you mentioned high school students and youth. That’s great. But I’m wondering about people who would like - adults who’d like to go get a Master’s Degree. Would that be possible to support them?

Theresa Correale:
If you’re asking about our consumers receiving post-secondary educational support there’s no change in WIOA that encourages or discourages any changes that would encourage or discourage use of our funds to support consumers of post-secondary education.


Today we do support individuals and Masters programs. That would not change based on WIOA.

(Juliana Field):
Okay, great. And I think some consumers were turned down because they were interested in a Master’s Degree and I was wondering why that happened.

Anyway, okay and then are you collecting data? My second question, are you collecting data? How many deaf and hard of hearing people are requesting services to have that data?

Connie DaMant:
So your question was how many deaf and hard of hearing individuals are requesting services. Are you talking about a point in time now?
Elena Gomez:
Okay, this is Elena. Currently we serve over...
(Juliana Field):
Well just in general for maybe the new fiscal year I’m wondering people with hearing loss are they included as well? You know, and do you have data in the system for people who get services from VR who are deaf or hard of hearing...
Elena Gomez:
Yes. This is Elena Gomez. Yes we serve approximately 6000 consumers who have a hearing loss annually.
Joe Xavier:
This is Joe. One thing that I would add if you’re interested in that kind of information on our Web page there’s a report, a biannual report on the Specialized Services Division that is given to the legislature every couple of years.

And in that report you’ll see a summary of the numbers of individuals who were served and the competitive quotes associated with that.
Elena Gomez:
And I just want to add to that that those numbers reflect those that are reserved by the Rehabilitation Council for the Deaf.

But if you have additional statistical requests I would encourage you to submit a public records out request to our External Affairs Office.

(Juliana Field):
Okay great. Thank you so much Joe. And Elena I appreciate that. Thank you and everybody.

Joe Xavier:
Okay.

Coordinator:
Our next question comes from (Crystal Edwards). Your line is open.

(Crystal Edwards):
Hi. I was of interest of youth in transition. And you are emphasizing competitive employment, wonderful and what about job placement development funds?

I know you aren’t getting any other funds but how are we to implement as a vendor that kind of mandate when we’re not able to be able to work with the funding as it is? I don’t know how to say that right.
Jeff Riel:
This is Jeff Riel. I’m going to ask you to repeat the last part of your question...
(Crystal Edwards):
Well right. It’s about the job placement development funding so people - vendors can help youth find jobs.

It’s great that everybody would like to have a competitive job and we certainly appreciate the philosophy. But when we go to implement that philosophy we don’t have the funding to do so.

The state rates aren’t paying for the time it takes to find someone a job at least not where we are in a very rural area where there’s not a lot of job and no manufacturing. Let’s put it that way.

Jeff Riel:
Yes. Well let me - let me start by saying what WIOA does require. It’s a new service category that’s really called pre - that’s pre-employment transition services.
(Crystal Edwards):
Right.

Jeff Riel:
It’s really in school services that supports internships, on the job training, work experience, counseling - those types of services.

So the emphasis in the new act is for services to be provided to students as well as students that are potentially eligible for the VR program and receiving in-school services.

(Crystal Edwards):
Okay.

Jeff Riel:
That does not change our mandate that we also have to provide placement services for young adults and adults with disabilities to go on to work.

But the transition element of this is really to provide services while students are still in school prior to their receiving placement supports.

(Crystal Edwards):
Oh...
((Crosstalk))

Jeff Riel:
In regards to the fees that we pay for placement services be it schools or private non-profit agencies that would be another discussion outside of WIOA...
(Crystal Edwards):
Okay.

Jeff Riel:
...our (unintelligible).

((Crosstalk))

(Crystal Edwards):
All right.

Jeff Riel:
But we go (unintelligible) self as if it’s actually pre-employment services.

(Crystal Edwards):
I see, okay. Thank you.

Coordinator:
Our next question comes from (Shah Azeti). Your line is open.

(Shah Azeti):
Thank you very much. My question is about the user sub minimum wage. As you know a new section has been added to the Rehabilitation Act Section 511 which requires as of 2016 a series of steps be taken before an individual under age of 24 can be placed in a job paying less than minimum wage.


So my question is if you please expand on those series of steps that needs to be taken before an individual be placed in a sub minimum - in a less than minimum wage?


And the part two of my question is how well do you say to those people who are skeptical and are saying that elimination of the sub minimum wage will adversely impact finding jobs for persons there? Thank you.

Bill Moore:
Hi. This is Bill Moore. I’m Deputy Director of Vocational Rehabilitation Employment Division. So let me just review with you first the very steps that must be taken prior to the approval of sub minimum wage if you will.


And some of those changes I’ve noted in my earlier presentation but I will review some of them.

So it says that the individual is as of the effective date of Section 511 already employed at sub minimum wage by a certified employer and these are the exceptions.


The individual has received pre-employment transition services that we refer to as PETS with our available from the Department of Rehabilitation.


They include career counseling and information and referrals designed to enable the individual to obtain competitive integrated employment.


And the individual has applied, either has applied for vocational rehabilitation services and was found eligible or received appropriate vocation rehabilitation support and services including supportive employment services for a reasonable period of time with without success resulting in case closure.


So those are some of the steps that must be taken prior to moving forward and approving subminimum wage.

And would you repeat your second part of that question having to do with some people skeptical? Could you repeat that please?

(Shah Azeti):
Sure. Well there have been some people of their location, Workforce Innovation Opportunity Act came out that they are wondering if and shifts with sub minimal - elimination of sub minimal wage basically will adversely impact finding jobs for the person served or actually lead for - will lead to more unemployment (unintelligible) the market is and because of the way that society reacts to persons with developmental of disability in general which is still our, a lot of social stigma attached to that status.


So eliminating a minimum wage is this going to help people finding more jobs or is it going to end result in people going to day programs and non-work-related activities? That is the question.

Bill Moore:
I appreciate that question. You know, I can’t respond specifically to your questions.

But I can share with you that the department mission we emphasize the importance of competitive integrated employment.

And that is our goal and objective to assist our consumers who are eligible for services to obtain employment that will help them to achieve and obtain independence and improve the quality of their lives which is consistent with our mission.

(Shah Azeti):
Thank you.

Coordinator:
Our next question comes from (Norma Jean Bescovo). Your line is open.

(Norma Jean Bescovo):
Yes. The - there’s two or three things that I want to ask. One is one, I would like to get a copy of what you have presented today because I would like to read it. I think it would be more something that you could absorb easier.


Secondly the wonders how much the insignificant disability, is that across the board on everything? And is - I realize that it is disabled on everything. But is it going to be significantly disabled and to what extent will that be held because so many of the kids are a combination that are better in a situation, not a significant but still need this kind of help.


Secondly I think it’s going to be very important just for information that there’s a lot of vacancies that can work or that can do a combination of things that are not just employment but or employment too but in preparing people to go into a workforce, not necessarily providing employment.


So I think that the combination of those things has to be something that everybody has to be open to. So I look forward to what we’re going to be doing and I look forward to getting your report.

Connie DaMant:
If I could respond to the - your first question about obtaining we would - can share our what we’ve been referring to as our side by side which is a high level analysis with you.


And you can request that at wioa@dor.ca.gov. And I will be repeating this at the end of the call.

(Norma Jean Bescovo):
Okay thank you.

Jeff Riel:
The second part of your question with regards to significant disability. The references in the act appeared to define the most significant disabilities to be those that are receiving supportive employment services.


So the act does make that distinction that the assumption is that the person would have a significant disability if they were to receive supportive employment services.


As far as the rest of that we haven’t necessarily seen any changes to significance of disability relative to the services that we provide. But the regulations might provide more clarity for us in that regard. And I think Joe has a comment as well.

Joe Xavier:
(Norma) this is Joe. I - if you’re referring to the comment that I made at the opening about the budget in the supportive employment funding 50% needs to be spent on transition age youth with most significant disability.


It’s not a prohibition on serving, you know, significant disability or disabled. It’s just emphasizing a line item in the act.


And that is one of two places where Congress has allocated dollar amounts to specific populations. The other is that 50% of the VR budget be spent on transition services.

(Norma Jean Bescovo):
Thank you.

Joe Xavier:
Okay.

Coordinator:
Our next question comes from (Teddy Joy Remheld). Your line is open.

(Teddy Joy Remheld):

Thank you. My question has to do with the final implementation of the WIOLA Act. It’s my understanding that it ultimately will be transitioned, that the State Independent Living Services will be transitioned to Health and Human Services while DOR will remain with Education, Department of Education.


So what I’m wondering is I - where the State Independent Living Council during the 2010, 2013 state independent living plan.


And one of the priorities on that particular plan which ended last year I don’t know if it’s still a priority on the upcoming state independent living plan but was employment of people with disabilities and encouraging Independent Living Centers to develop employment programs.


So it concerns me that once this is all transitioned into Health and Human Services that employment is not going to be a high priority so I’m just wondering how that will work out?

I haven’t heard anything mentioned about Health and Human Services taking over the State Independent Living Program so that’s my question.

Irene Walela:
This is Irene. Thank you for calling in (Teddy Joy). The transition to Health and Human Services for the Independent Living Program is at the federal level under the administration for community living. And again that’s at the federal level.

In the state of California there has not been a change at this point in terms of administration or where the independent living services are living because they will remain at the DOR at this time. WIOA does not change that.

(Teddy Joy Remheld):

Well they but they will change eventually. I mean there’s no requirement for the change to take place this year or maybe even next year. But I think eventually if is changing at the federal level it’s going to change at the state level too.

Irene Walela:
Right. We have not heard that effect.

Kelly Hartgreaves:
Yes this is Kelly Hartgreaves from DOR legal. I would just comment that, you know, we are within the Health and Human Services Agency.


So this - the fact that we are under that umbrella at the state level doesn’t seem to really change the course of our program.


We follow the federal guidelines and the federal rules and regulations in the state.

So at this point we’re not expecting that the fact that it’s been moved at the federal level will change for us. It’s aligned with our Health and Human Services Agency.

(Teddy Joy Remheld):

So the State Independent Living Council is still going to be a part of the Department of Rehabilitation?

((Crosstalk))

Woman:
The Department of Health and...

Joe Xavier:
(Teddy) this is Joe. So the (silk) is a separate entity. It’s not within DOR. It’s within the Health and Human Services Agency here in California.


And there’s no - there’s nothing that WIOA does to change that placement. Your question about, you know, might this change the focus of the state plan for independent living having to do with employment I mean that certainly would be something driven by the development of the plan and by the individuals that participate in that process.


But the WIOA changes themselves don’t bring any of that to the forefront.

(Teddy Joy Remheld):

Okay. Well thanks Joe. And I also can I follow-up with a second question?

Joe Xavier:
Sure.

(Teddy Joy Remheld):

So this mandate of 15% being spent on transition for youth and then you went on to talk about the opportunities for employment for older adults and secondary education and so forth. But it concerns me that money is not - is going to be moved around.


And so there won’t be the money available for the - it sounds like more money is going to be focused on the - whatever up to 24 age level. And then after that the 30, 40, 50-year-olds that are disabled later in life may be the short end of the funding?

Jeff Riel:
That’s why we clarify the 50% redirection of funds if you will is for students with disabilities aged 16 to 21 years old.

(Teddy Joy Remheld):

Yes.
Jeff Riel:
And there is an additional funding and we are going to have to look at our entire fiscal management system to determine how we meet that fiscal objective of redirecting 50% of the federal DOR funds to that population 16 to 21.


We are going to do it try to do it with the least disruption of any of our services. But over the course of the year we are going to be having public hearings, needs assessments, state plan hearings to really develop our strategies going forward on how best to serve the youth population and continue to serve our adult population.

(Teddy Joy Remheld):

Thank you.

Joe Xavier:
Thank you Teddy.

Coordinator:
Our next question comes from (Karen Thompson). Your line is open.

(Karen Thompson):
Hi. I’m work ability coordinator for a school district in North County San Diego.

Currently we - when students have more significant disabilities and they’re in either something called an adult transition program or something similar that’s students 18 through 22 because of the payer of last resort we are required to wait until they’re in their last year in that program before we can access services, paid supported employment services. Will that change with WIOA?
Jeff Riel:
No. This is Jeff Riel. From what I’m understanding you to say you have your adult special ed population 18 to 21 that’s...
(Karen Thompson):
Yes, thank you (unintelligible)...
((Crosstalk))

Jeff Riel:
...(unintelligible) education services. You’re saying that the school is a payer of last resort for supportive employment services? Is that what you’re saying?

(Karen Thompson):
Right.

Jeff Riel:
WIOA in and of itself does not change, does not dictate at the state level the provision who pays, who’s the payer of first or last resort on supportive employment services.


Currently schools help support that services. Both rehab supports those services and the regional centers help support those services.


We will definitely - one of the things the act does require is an interagency agreement with the Department of Developmental Services.


In that interagency agreement no doubt we will be talking about the privacy and services, who’s fiscally responsible, and we’ll deal with some of those issues in an interagency agreement.


But currently we don’t see a change in how supportive employment is being funded here at the state at least at this early hour.

(Karen Thompson):
What we would like to see because, you know, you’re asking for some suggestions, parents often request that the students transition out of that program earlier because they are showing that their employment that we are providing through workability the employment services that they’re doing well at their sites that they’re working independently, they’re traveling independently.


And we would like to be able to transition them out earlier than age 22. But currently we’re held to the last, you know, six months to a year at the time that they’re with us when that’s not necessarily in the best interest of the student. That’s certainly something that we’d like to see addressed if possible.

Jeff Riel:
Right and that would not be a WIOA change. That’s actually a state policy with the regional centers whereby the regional centers will start to provide support either after the student graduates or ages out of the special education system. But that’s certainly something we need to look at as a state.


But WIOA in and of itself would not impact that transition period between the regional centers and the school district.

(Karen Thompson):
Understand. And then we’re talking about internships and apprenticeships because we deal with students with moderate disabilities as well as the moderate to severe. So would those be paid internships and apprenticeships?

Jeff Riel:
They certainly can be. They can be paid OJTs, on-the-job-trainings. They could be paid internships or they could be internships that are supported by the employers. All those possibilities may be available.

(Karen Thompson):
Okay. Well we’re very excited about WIOA. And this was very informative. Thank you so much.

Jeff Riel:
Thank you.

Coordinator:
Our next question comes from (Jane Flepe Ford). Your line is open.

(Jane Flepe Ford):
Hi. This is (Jane Flepe Ford). I’m with Parents Helping Parents, a parent training and information center in San Jose. And I’m very excited about the pre-employment transition service.

Our grant with the feds also is going to be strengthening the transition component.


And my question is, are you going to be doing outreach? I know the work with the ILCs -- and we just met with them to see how we can collaborate -- and I’m hoping that you’re going to be working with the PTIs to support this section. Because I think it’s really critical that we get parents and the youth on board with doing advocacy, et cetera.

Jeff Riel:
Yes. How is that? That’s my best answer all day.

(Jane Flepe Ford):
That’s the best answer. I love that, short and sweet. That’s great. I’m very excited about the transition portion so thank you.

Joe Xavier:
Well (Jane) and thank you. But I think, you know, as we’ve said and we’ll say again throughout the call well we’re looking for opportunities. You’re putting one on the table here which is, you know, to bring the PTIS into that transition youth conversation. So thank you for that and yes we’ll throw that into our mix of conversations.

(Jane Flepe Ford):
Great. Thank you.

Coordinator:
Next question comes from (Vaughn Pina). Your line is open.

(Vaughn Pina):
Good afternoon everyone. I just have a quick question or two quick questions. I think they’ve already been answered so far.

One is how is DOR going to implement WIOA into the Indian reservations or the rural communities of California?

We have the highest dropout rate for any population and we tend to get the least amount of services of transition part?


And my second question is like I said before we do have a high dropout rate. We lose a lot of kids around the 9th and 10th grade.

Is WIOA going to be able to help that population at a younger age as compared with 12 grade transition aged, you know, model that they use already?

Bill Moore:
Hi. This is Bill Moore.

(Vaughn Pina):
Hi Bill.

Bill Moore:
How are you doing?

(Vaughn Pina):
Good.

Bill Moore:
Well, let me just stress - let me just first stress that the Department of Rehabilitation we are going to continue to collaborate with all of our 121 partners.


As you know we just recently had our annual meeting here.

(Vaughn Pina):
Right.

Bill Moore:
And we stressed the importance of our partnership and doing the things that we need to do to enhance our services to this mutual population that we serve.


So we’re going to be reaching out to you and your other colleagues to help us to do a better job in serving Native Americans.


And certainly those young people that meet the criteria, the age that we define as we relate to these pre-transition employment services well its employment services. These services will be available to them as well those who are eligible for services.

But, you know, the most important thing is that we’re going to continue our partnership with you and your colleagues. And we’re going to be looking to you to help us to do a better job at reaching out to this population.

(Vaughn Pina):
I like that. Thank you Bill.

Bill Moore:
You’re welcome.

Coordinator:
Our next question comes from (Teresa Gonzales). Your line is open.

(Terese Gonzales):
Yes I have a question regarding the 15% federal DOR allocation for pre-employment. This would go to Jeff Riel.


We currently have a contract with the Department of Rehab PPP program. Will this 15% affect our current contract?

Jeff Riel:
Hi. This is Jeff. How are you? And thank you for being a partner with us with your school collaborative.

We don’t see necessarily an immediate impact to our transition partnership projects. In fact many of the services provided in that project I think do meet the criteria that’s set forth in pre-employment transition services.


We will be working much closely with not only our TPP but other school districts to see if we can expand these types of transition services.


But we don’t see any immediate impact to our Transition Partnership Projects. In fact we’re going to have to use some of the funds that are currently being spent by our program to satisfy some of that 15% requirement.


So we’re going to be working with all of our transition partnership programs in looking at this current service delivery of your program and to see if we can make sure that we fold in the best services as an appropriate service in your contract and then be able to use those (finish) those funds toward the satisfaction of the 50% set aside.


(Cheryl Adams) and her team will be contacting more than likely all the transition partnership projects very soon to talk about the impact of WIOA to our cost programs and start to strategize on how we move forward under these agreements.

Coordinator:
Sorry, Ms. (Gonzales), does that answer your question?

(Terese Gonzales):
Yes. Thank you so much.

Coordinator:
Okay thank you.

(Terese Gonzales):
(Unintelligible) (Cheryl).

Coordinator:
Our next question comes from (Rick Asada). Your line is open.

(Rick Asada):
Good afternoon everyone. My question is with regards to how we anticipate or when we can anticipate to learn more about the performance standards to see how that performance skates with our current contracts with TPP as well as with the new performance standards that we’ll have to meet with regards to WIOA?

Teresa Correale:
Hi. This is Teresa Correale. We’re continuing to look at the new performance requirements. And we are going to have to partner with a couple other agencies to look at those including EDD and Department of Education and come up with an agreed upon translation of what those requirements are.


In the meantime the current performance indicators are still in play and we’ll still be reporting on those.

And when we have to implement the new ones in the next couple of years I’m sure the regulations will make it more clear about what those are going to be. But in the meantime we’re not...
(Rick Asada):
So we - I’m sorry. So we don’t...
Teresa Correale:
Yes?
(Rick Asada):
...anticipate being responsible for the WIOA performance standards at least for another couple of years?

Teresa Correale:
At least another year.

(Rick Asada):
Okay.

Teresa Correale:
One year.

Jeff Riel:
And this is Jeff. If I might add for all of our call partners our outcome measures are still paid employment, 90 days paid employment that results in a successful outcome...
(Rick Asada):
Which is significantly less than what we owe or require.

Jeff Riel:
Well what I was going to say is we don’t anticipate in the short term changing our costs to anything other than be successful in placing our consumers in integrated employment.


So even with the adoption of the new performance measures which measure other things like skills attainment and educational outcomes we will still very much value the vocational outcomes that our co-op partners have helped us achieve.

(Rick Asada):
Okay. Thank you very much gentlemen.

Jeff Riel:
Thank you.

Coordinator:
Our next question comes from (Mitch Pomerantz). Your line is open.

(Mitch Pomerantz):
Yes good afternoon. Firstly to Elena I hope that at an upcoming meeting of the Blind Advisory Committee early next year we can have a more specific presentation relative to WIOA’s impact on blind and visually impaired persons.


And along those lines over the years both as an advocate but also in my former employment life my experience is that the one-stop centers which the department is continuing to work closely with and rely on for some assistance really hasn’t addressed with a few exceptions our particular needs.


Most of the centers are not equipped for accessibility for blind and visually impaired persons. And the employment specialists, the folks who were actually on the front lines there at least at one time it was a lot of turnover.


And so their experience with people with disabilities let alone people who had vision disabilities was less than adequate.


So the question is are there funds within WIOA specifically for the department to utilize both to make sure that all of the one-stop centers are equipped to provide accommodations for blind and visually impaired persons and training for the staffs at these center so that at least they have some basic understand understanding of our particular needs? Thank you.

Elena Gomez:
Good afternoon (Mitch). Good to hear from you. In response to your first question regarding WIOA whether or not that would be a subject in an upcoming advisory committee, give me head start. We’re not waiting till next year. It’s going to be a topic for an upcoming meeting...
(Mitch Pomerantz):
Fantastic.

Elena Gomez:
November 19. I thought you would think it would be fantastic.


Okay now with respect to the one stop, our job career centers being acceptable for individuals who are blind and visually impaired I think you’ve heard, you know, numerous times that there are no new funds being made available with the implementation of WIOA.


However there is an opportunity now on your WIOA tab an assessment done of the physical and programmatic aspects of the one-stop career centers for people with disabilities now a requirement even though it was a requirement under the ADA.


WIOA truly emphasizes the inclusion of individuals with disabilities in our state board’s investment act.

So there’s an opportunity there for the Department of Rehabilitation to partner with the State Workforce Development Board as well as the local board to see how we can improve upon that.


And we certainly are going to look out to the back to provide recommendations about what we should be seeing in the one-stop centers to ensure the accessibility for all blind and visually impaired Californians.

(Mitch Pomerantz):
I’m quite sure you’ll receive all the input you can handle and then some.

Elena Gomez:
I wouldn’t expect any less from you (Mitch). Thank you.

(Mitch Pomerantz):
Absolutely. Thank you very much.

Coordinator:
Our next question comes from (John Parasolb). Your line is open.

(John Parasolb):
My question has to do with the promise grants. I understand the grants are different than federal dollars perhaps. But does this impact the promise grant in any way?

Jeff Riel:
Yes as you - for everybody that doesn’t know promise grant is a grant that the Department of Rehabilitation has a leadership role in that is supporting 14 to 16-year-olds that are in receipt of supplemental security income.


It’s a pilot program. It’s a - it’s to evaluate whether certain interventions can lead to greater independence of students with disabilities that are SSI.

That is a federal grant at this point. The federal grant does not impact our necessity to spend 50% of our funds.


So funds spent out of that grant don’t satisfy the 50% funding requirement. However many of the services that we are providing under (Chronos) are in sync with tests, the pre and funded transition services provision under WIOA.


And we do anticipate many of these students most of the students becoming DR consumers. At that point then the redirection of our staff and the services that we provide here in the department will meet the test needs of those students.


So yes, we’re working very closely with our provider agencies providing that - those grant services. And then we anticipate receiving many of those students in as DR consumers in which case we’ll continue to provide services as a department.

(John Parasolb):
Thank you very much.

Jeff Riel:
Okay.

Connie DaMant:
We have five persons in the queue. I’m going to ask the operator to close with those five if we can get them in. And then we will have some closing remarks and announcement of some additional opportunities. So we’ll take the next question.

Coordinator:
Thank you. Our next question comes from (Teresa Feluzi). Your line is open.

(Teresa Feluzi):
Thank you. I have a question about how the department will engage stakeholders around the plan for youth transition services.

As the centers are now required as a new core service to provide youth transition services it’s really important for ILCs and other stakeholders to be a part of developing the plan for how the services will be implemented. What’s the plan for DOR?

Jeff Riel:
Sure. So (Teresa), everybody here is looking at me for me to answer that one so well as you’ve heard me say at the outset and I’ll say it again in closing, you know, we’re always looking for opportunities and for partnerships.


So if I’ve heard your question correctly it sounds like the ILTs will be included in that conversation.


We will be, you know, extending out some workgroups to work through a number of these functions. And we certainly we’ll look to make sure that they are informed at the right time with participation from our community.


So that’s one way that we’re going to do it. And I’ll speak a little bit more about some additional input later.

But we also invite you the community and not just (Teresa) who asked the question but everybody else who’s on the call let us know of different ways that you think we can better partner with you on moving forward in the implementation.


Our advisory body as, you know, you heard earlier from one of the callers is on a blind advisory committee will be taking up this conversation.


We have the SRC. We have the Assistant Technology Ad Committee. We have the Deaf and Hard of Hearing Advisory Committee, the State Independent Living Council will be taking up the conversation no doubt.


The State Rehabilitation Council is one of our partners will be taking up this conversation.

So there’ll be a number of four available for you to contribute to in addition to any workgroup specific activity.

(Teresa Feluzi):
Thank you. And then I have one additional question.

I noticed that in Section 474 there is a 5% cap on the funds that the designated state entity can retain related to Title VIIB.

Do you see that as significantly affecting what DOR can do? Is there - do you see that as being problematic?

Theresa Correale:
Hi. This is Teresa. That 5% cap is really a cap of the indirect cost rate, not the amount of money that can be spent on DOR staff providing or monitoring this program.


So the change really is only from 8% cap to a 5% cap on what we can charge that grant for indirect costs. So I - it shouldn’t be a large impact to the program.

(Teresa Feluzi):
Thank you.

Coordinator:
Our next question comes from (Sarah Bennett). Your line is open.

(Sarah Bennett):
Yes. I’d like to know will there be a future funding for WIOA?

Jeff Riel:
Well if you can read Congress’ mind you’re doing as good as we are. Right now we know there is no additional funding.

(Sarah Bennett):
All right. You answered my...
((Crosstalk))

(Sarah Bennett):
...question. Thank you.

Coordinator:
Thank you. Our next question comes from (Teresa Gonzales). Your line is open.

(Teresa Gonzales):
Hi. My question is similar to (Teresa Feluzi)’s. So mine - so ILCs are mandated with transitioning youth and DOR is mandated was spending 15% of its budget to support youth transitions.


So my question is how does the department plan to partner with ILCs in particular to support ILC’s required efforts to transition youth?

And if you’re looking for suggestions on how to partner I vote for giving ILCs more money.

Irene Walela:
This is Irene Walela. Thank you. That is the question of the hour. And I agree that we have a lot to talk about in terms of coordinating and collaborating with the ILCs and the transition programs so that we can work on that new core service.


We don’t have specific plans set yet. There will be regulations coming forth that we will need to be responsive to.

And we are going to as Joe mentioned have a series of open forms to keep talking about opportunities to collaborate.

Jeff Riel:
This is Jeffrey. I just want to throw something else out there just so everybody that that’s listening understands about the 15%. The 15% A, is not new funds to the department. Fifteen percent is a redirection of our existing resources including our own staff resources.


So the time spent by our counselors and our employment teams all help satisfy that 50%.


So I didn’t want anybody walking away thinking that (unintelligible)...
((Crosstalk))
Jeff Riel:
...of discretionary funds is spent on new activities. I wish that were the case.


Point in fact is we have to look at our existing spending patterns as well as our own staff and redirect that staff as well to the provision of those services. All that goes to that 50% set-aside rate.

(Teresa Gonzales):
Thank you.

Jeff Riel:
Thank you.

Coordinator:
The next question comes from (Paula Marjisom). Your line is open.

(Paula Marjisom):
Hi. I noticed that in the description of the pre-employment transition services self-advocacy training was mentioned.


So that leads me to ask do you see that pre-employment transition services would include independent living skills development and social adjustment?

Jeff Riel:
Yes. I - this is Jeff Riel. I think that easily falls within one of the mandated categories of yes, Independent Living Skills is one of the elements that the federal government has identified under the act as a provision of services.


So yes there’s going to be multiple ways I think we can help address providing those services.

(Paula Marjisom):
Great. And then the other question is is the side-by-side report available in alternate formats, the one that you’re going to release?

Joe Xavier:
Yes.

Jeff Riel:
Yes. Yes.

(Paula Marjisom):
Oh good. Okay thanks.

Joe Xavier:
And I’m sorry I didn’t mean to jump in in front of you but we mentioned that we’ll post this on our Web page. So that will be available there electronically and then...
(Paula Marjisom):
It is an Excel or is it a Word document?

Joe Xavier:
It’s a Word document.

(Paula Marjisom):
Good, all right thanks.

Joe Xavier:
I’m blind myself so I know I emphasize with the need to be able to read it.

(Paula Marjisom):
Thank you so much.

Joe Xavier:
Okay.

Coordinator:
Our next question comes from (Brian McDonald). Your line is open.

(Brian McDonald):
Hi everybody. This is (Brian McDonald) at DB 101 at the (Rose Institute) on Disability. WIOA is a tremendous opportunity to look at some nagging problems in a fresh new way we hope.


And I’m looking to any strategic ideas you are having or could be having with us as we move forward in enhancing benefit planning services. There isn’t a consumer I know in my 35 year history who manages significant disability. And without managing their benefits profile there is no career.

So if we’re interested in changing the trajectory and the outcomes here on employment I’m wondering if you’ve given any front-end thought to enhancing benefit planning services in California?

Jeff Riel:
This is Jeff. How are you?

(Brian McDonald):
Hi.

Jeff Riel:
Absolutely so, you know, our promise grant itself has hired 62 brand new person certified in benefits planning. So it’s a very important concept to us certainly.


We also have started a pilot here within our own department in developing benefits planners and coordinators to help consumers navigate from public assistance to gainful, substantial gainful activity and work.


So yes I’m sure that will be part of the mix. We do recognize the need for the type of training and support for our consumers so that they can receive all the counseling, the best counseling they can get, take advantage of any work incentive programs the Social Security Administration might provide then ultimately go on to work without the need of public support.

(Brian McDonald):
Thank you.

Coordinator:
And it does look like we had one other question come into queue. Would you like to take that final question?

Jeff Riel:
Yes.

Coordinator:
Thank you. Our final question comes from (Gregory Mathis). Your line is open.

(Gregory Mathis):
Good afternoon. The Department of Rehabilitation Assisted Technology Advisory Committee will be very interested in the impact on assisted technology under the updated act.


And so I think that these can be interested in department’s perspective on the leadership perspective especially considering the current challenge in the handoff between the schools and Department of Rehabilitation/regional centers for youth transitioning into employment.

Jeff Riel:
So...
(Gregory Mathis):
I mean I realize that the leadership is going to look towards the advisory committees. I mean for a starting point has a leadership had any thoughts at this point in time for how access can be increased especially considering the current standard or status where the handoff is very awkward between the school districts and the department and regional centers?

Jeff Riel:
Yes look that’s fine. This is Jeff Riel again. One of the requirements of the act is that we have an interagency agreement with the California Department of Education and the Department of Rehabilitation and the Department of Education.

I think when we renew that agreement technology is going to be something that we look at much more closely.


How do we transition students out from education to (unintelligible) system? As you know there’s many laws that dictate equipment that is used, adaptive technology that’s used by the student. Usually that is retained by the school districts.

So I think we have to start looking at different strategies on how we can transition those students either A, with their own technology or B, to make sure that we secure appropriate technology in a timely fashion so that the student isn’t impacted at their point of transition.


And I think a lot of those discussions with the support of the Technology Council will be with the California Department of Education to see if they can do a better job transitioning students with technology needs.

(Gregory Mathis):
Thank you.

Connie DaMant:
So with that I’m going to jump in before Joe’s final remarks and let you know that we intend to have many more opportunities to receive your input, the next one in just two weeks on November 18.

That’s part of the 2016 state plan public meeting at 1 o’clock at the Department of Rehabilitation Central Office and our local offices throughout California.


A public notice and agenda will be posted on the DOR Web site very soon.

We’ve also established as I mentioned early - earlier and email address for further comment. That is wioa@dor.ca.gov. Joe any final thoughts?

Joe Xavier:
Well first of all let me just thank, you know, the team here. Again there’s been a lot of work done to get us to this point where we can engage with our community and have the conversations.


And then thank you to all of you who were on the line who were participating in the call. I think at one point we had up to 212 lines in use. And that doesn’t account for the number of people who may be calling from the same point.


You know, that I said throughout the last number of months once being appointed that getting stakeholder and community meaningful input and participation into the work that we’re doing is very key and a very important aspect that I bring to my role as a director.


So we’re very glad to have had this opportunity. But I really want to encourage you to continue to think about with the conversations you heard today, the questions you heard today and through the various forms that will be presented including the email please do share with us both the opportunity that you see -- a couple of you touched on some of those -- the questions that come to your mind, any concerns that may materialize.


All of that will be invaluable to inform both the regulation at the federal level, the policy or the regulation at the state level once that is done, our development and implementation of all the various changes that we need to make.


So again thank you for the time. Thank you for being on the call. We’ll look forward to hearing from you in another opportunity.

END
